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Black Women Studies and Law Enforcement
Introduction
Since the 1800's black women have played a significant role in law enforcement in the United States, most of the women started as social workers and were expected to meet higher standards for police employment but received low salaries (Marshall, 2013). The women were to demonstrate the organization's overall value so that they can have an opportunity to execute street patrol. Through the determination and struggle of women, they could transform their social worker role into policing. Black women face challenges such as discrimination while executing their duties. According to Greene (2000), black women faced discrimination in their workplace by 92% while white at 57%. Compared to whites, they had to demand respect, and black women did not get specialized training or promotions than whites who were perceived to have connections.
How black women to study and law enforcement relate to pro and cons.
Cons
According to research on the situation of women in the urban police department where discrimination was the main problem. To Marshall (2013), black women get unfair treatment in the workplace while white women are treated much better since they can make a call and everything is done. Black women have reported many discrimination cases based on gender, race, or combined with the whites. In the workplace, discrimination on job promotions and assignments are among the challenges faced by black women (Greene, 2000). Racial insults from the public and colleagues, discrimination, and duties are discharged; for example, White women are mostly not sent to the crime areas.
Black women face cultural organization barriers that deny them job promotions, leading to the underrepresentation of black women in the police service. Sexual harassment has made it impossible for black women to move up the ranks.
Pros
Like other women, black women bring special qualities and attributes to the work of urban police agencies. Such qualities include compassion, skills, communication, and maturity, which will give the organization a positive image (Marshall, 2013).
Black women join law enforcement for their financial security. Many black women are motivated to work in the urban police agency to provide for their families, leading to an improved standard of living.
Black political empowerment and pursuit for bureaucracy resulted in an increase in the number of black women to higher positions in the urban police agencies.
Georgia Ann Robinson was the first black woman in the United States in 1916. She started as a volunteer jail matron, and before that had, she participated actively in community affairs. In 1919 Los Angele's police department appointed Officer Robinson as a community worker and was assigned homicide. She was assigned duties of referring women and girls to social agencies. She was also involved in activism where she founded Sojourner Truth Home that provided shelter for women and girls while working as an officer. Her police career came to an end when she lost her sight permanently after being injured by a prisoner. She continued with her communal activism, working with the National Association for the Advancement of Coloured People (NAACP). She championed for schools and beaches to be segregated. He continued to volunteer in shelters even after retiring. She, however, died at the age of 82 in Los Angeles.
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